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The current state of
wellbeing at work
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Heljdyneings

Sty feneralising

Hvery employée has their own
individual wellbeing needs. It's time to
thihk bbout holisitic wellbeing support
instebd of trying to predict what
wellbeing challenges your employees
might experience.

HPRE vchiepEadd 6iBe AJ @ P>D

Employee behefits that help
empl@yeés dvercome negative
hedlth and wellbéing challenges are
imprdtanit. But the ultimate goal
should be aboyt'helping them avoid
getting there in the first place.

Mo 6 RIS 2N MGPi

Bram Healthy meals and vitamins to
nutritiofdk'advice' - consider what
nutrition benef(ts' you can provide
ydur enfployeés. Nutrition is among
tHe'top'desired émployee benefits
ahd sHayldn’t be overlooked.
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